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OF MOREHEAD STATE UNIVERSITY ASSOCIATE DEGREE 
NURSING PROGRAM FROM MAY, 1973, THROUGH May, 1976 
The purpose of this study is to evaluate the graduates of 
the Morehead State University Associate Degree Nursing Program 
from May, 1973, through May, 1976. The objectives of the study 
were to: (1) determine the number of graduates of this program 
who are employed as registered nurses; (2) determine the geo-
graphic distribution of graduates; (3) compare the graduates of 
this program with graduates of other associate degree nursing 
programs; (4) evaluate the extent to which graduates are contin-
uing their education through in-service programs, continuing 
education programs, or pursuit of advanced nursing education; 
and·(S) measure the extent to which competencies developed 
within the program meet the employers' needs. 
Data were secured from the files of the Department of 
Nursing and Allied Health, the graduates of the program, and 
the graduates' employers. Returned usable questionnaires were 
received from 70 percent (73) of the graduates contacted. 
Questions concerned employment, further education, professional 
goals, and professional self-evaluation. Present employers 
representing 43 different health agencies were contacted. 
Employers were asked to ra e the competence of graduates in 
specific nursing behaviors. The data were analyzed and reported 
iii 
in terms of number and percentages selecting a given option. The 
data, also were analyzed by the use of the Pearson Product Moment 
Correlation Coefficient "r." The results indicated that the 
Morehead State University Associate Degree Nursing Program 
graduates are being satisfactorily prepared for their role in 
nursing. 
Accepted by: Chairman 
iv 
APPLIED PROJECT 
Betty M, Porter, R,N,, MHED 
Graduate School 
Morehead State University 
1977 
EVALUATION OF THE GRADUATES OF THE 
MOREHEAD STATE UNIVERSITY ASSOCIATE DEGREE 
NURSING PROGRAM FROM MAY, 1973, THROUGH MAY, 1976 
APPLIED PROJECT 
An applied project submitted in 
partial fulfillment of the 
requirements for the Education Specialist 
Degree in Higher Education 
at Morehead State University 
by 
Betty M. Porter 
Committee Chairman: Dr. Paul Ford Davis 





Accepted by the_ graduate faculty of the School of Education, 
Morehead State university, in partial fulfillment of 
the requirements for the Education Specialist 
Degree in Higher Education· 
Applied Project Committee_: 
, Chairman -
July 5, 1977 
Date 
vii 
TABLE OF CONTENTS 
LIST OF TABLES, 
LIST OF MAPS. . 








2. REVIEW OF THE LITERATURE. 
3. PROCEDURES. . 














Graduates' Evaluation of Graduates Preparation. 17 
Employers' Evaluation of Graduates Education 
Preparation. . . . 28 




A. State Board Statistics .. · .. 
B. Philosophy of Nursing Program 
C. Terminal Competencies 








D. Approval for Project ..•.•. . . . . . . . 
E. Questionnaire with Cover Letter to Graduates. 
F. Questionnaire with Cover Letter to Employers. 
G. Frequency Table of Graduates' Questionnaire 





H. Pearson Product Moment Coefficient of Correlation 
"r" Statistics for Study. 68 







LIST OF TABLES 
Ranking of Subject Areas by Graduates . . . . . . 
Correlation of Graduates and Employers' Responses 
Frequency Table of Graduates' Questionnaire 







LIST OF MAPS 
MAP 
1. Map of Kentucky with Location of Graduates •.• 






LIST OF BAR GRAPHS 
Page 
BAR GRAPH 
1. Degree of Preparation in Nursing Theory and 
Principles. . • • . . . . . . . . ...• 22 
2. Degree of Preparation to Identify and Meet 
Patients' Health Needs. . . . . . . . . •• 23 
3. Degree of Preparation to Identify Health Needs 
in the Form of Written Care Plan. 






Statement and Purpose 
The purposes of the study are to evaluate the postgraduate 
vocational and educational activities, future plans, and adequacy 
of preparation of the graduates of the Associate Degree Program in 
Nursing at Morehead State University for the years May, 1973, through 
May, 1976. 
Rationale 
The Department of Nursing and Allied Health is one of four 
departments in the School of Applied Science and Technology at 
Morehead State University. At the present time, five nursing 
classes (104 students) have completed the curriculum and received 
an Associate Degree in Applied Science. No follow-up study of 
these graduates in terms of their job success or the employer's 
evaluation of their performance has been done. 
Ann Richards in her article, "One Integrated Curriculum: 
An Empirical Evaluation," stated: 
As a focus on accountability increases, more 
investigators will attempt to deal with descriptions 
and predication of successful work performance in 
nursing. This difficulty in defining "good nursing" 
makes assessment of the product of an educational 
program a,n arduous task; however, this task is made 
increasingly more necessary as nursing becomes more 
autonomous and self-governing, i.e. , · more professional. 
It is important to assess not only the knowledge base 
of the program graduate but also skills such as empathy 
and critical thinking and personality characteristics 
1 
such .as ascendency, responsibility, and intelliqence 
defined by the program faculty as essential to effect-
ive nursing performance.l 
The State Board Examination which the graduates must take 
and successfully pass before being allowed to practice as a 
registered nurse provides a "comprehension of knowledge" type 
of evaluation. See Appendix A (page ·39) for State Board Sta-
tistics. It does not, however, judge attitudes and/or the 
ability to make judgments. 
The Department of Nursing and Allied Health at Morehead 
State University desires to develop a method to asses·s the 
2 
. graduates in regard to their performance and progress in the 
practice of nursing. The University Catalog states that the 
objective of the Associate degree program in nursing at Morehead 
State University prepares men and women for a career in technical 
nursing at the registered nurse level. The first goal of this 
study is to evaluate the degree to which this program has prepared 
the. graduate for this role. The second goal of the evaluation 
is to identify needed curriculum changes, based on the results 
of the evaluation of each graduating class. The curriculum 
will then be revised in order that instruction will reflect 
current knowledge and practice in nursing. A statement of 
philosophy of the Department of Nursing and Allied Health and 
terminal behaviors for the. graduates of the Nursing Program may 
be found in Appendix B (page 45) and Appendix C (page '48), 
1Ann Richards,. "One J;ntegrated Curriculum: An Empirical 
Evaluation," Nursi•n·g Re·s·e•arch,. Vol. 26, No. 2, March...:April, 19 77, 
pp. 154-155. 
Definition of Terms Used in Study 
I. A.D. - A nurse who has graduated from an Associate Degree 
Program. The Associate Degree programs in nursing are two 
years in length and offered by junior or community colleges 
and occasionally four-year colleges. The curriculum is 
integrated with half general education and half nursing with 
careful selections of educational and clinical experiences. 
An,Associate Degree is awarded at the end of two years. 
They are eligible to take the licensure examination and 
practice as a registered nurse. The graduates of Associate 
Degree programs, given the opportunity to develop their 
potential, are prepared to: 
1. Participate with other members of the health 
team in rendering care to individuals. 
2. Use principles from an ever-expanding body of 
knowledge. 
3. Assess the individuals nursing needs. 
4. Plan day-to-day care of individuals. 
5. Select appropriate nursing measures with knowl-
edge and precision. · 
6. Implement measures to alleviate distress. 
7. Perform nursing and other therc!-peutic measures 
with a high degree of skill. 
8. Evaluate the individuals reaction to therapy. 
9. Supervise other workers in th~ technical aspects 
of care.2 
3 
2National League for Nursing, Council of Associate Degree 
Programs, Char·acteristics of Asso•ciate Degr·ee: Education in Nurs:ing, 
(New York: National League of Nursing, 1973), pp. 3-5. 
4 
\ 
II. B.S.N. - A nurse who has graduated from a Baccalaureate Degree 
Program in Nursing. The student in a baccalaureate degree 
program in nursing receives a college education culminating 
in a bachelor's degree ·and preparation for licensure and 
practice as a registered professional nurse. The baccal-
aureate programs are usually four academic years in length. 
The baccalaureate degree program includes three types of· 
courses - general education and the libe·ral .arts, the 
sciences germane to and related to nursing, and the nurs-
ing courses themselves. The baccalaureate program in 
nursing, which is offered by an institution of higher educ-
ation, provides students with an opportunity to acquire: 
l. A knowledge of the developing theories and practice 
of nursing and the basic skills and techniques of 
the nursing profession. 
2. A knowledge of the broad function the profession 
is expected to perform in society. 
3. Competency in collecting, synthesizing, and applying 
relevant information from various disciplines. 
4. Competency in collaborating with members of other 
disciplines and with the general public, 
5. The ability to assess nursing needs and provide 
for nursing intervention. 
6. The ability and motivation to evaluate current 
practices and try new approaches. 
7. A. foundation for graduate study in nursing. 
The most notable differences between baccalaureate education 
and that of the other basic nursing programs are related to liberal 
education, development of intellectual skills, and the addition 
of public health, teaching, and management skills. 3 
III. Diploma - A nurse who has_ graduated from a· Diploma School 
of Nursing (often called the hospital school of nursing), 
5 
A Diploma School was the first type of nursing school in 
this country. The educational program is gene:i:'ally th:i:'ee 
years in length. Upon satisfactory completion of the 
program, the student is awarded a diploma by the school, 
The diploma program in nursing prepares an individual, 
eligible for licensure as a registered nurse, who-"functions 
as a generalist in hospitals and similar community institu-
tions. The nurse in these settings provides nursing care 
to, and engages in therapeutic, rehabilitative, and 
preventive activities in behalf of individual patients 
d f 
. . 4 
an groups o patients. 
IV. Evaluation - A generalization describing a judgment based 
on many objective measurements; a process by which ·we 
gather information as a basis for improvement. 
v. Judgment - The mentability to perceive and distinguish· 
relationships or alternatives; the critical faculty; 
discretement, the capacity to make reasonable decisions, 
3National League for- Nursing,. Council of Baccalaureate and 
Higher Degrees,· Characteristics of Ba·ccalaureate Educ21tion· in 
Nursing, (New York: National League of Nursing, 1974), pp. 3...;5_ 
4National League for Nursing, Council of Diploma Programs, 
"Role Knowledge, and-Abilities of Graduates of Diploma Programs, 
in Nursing,'" Nur'sirig Outlook, Vol. 19, No. 7, July, 1971,·p. 463, 
especially in regard to practical affairs of life;_ good 
sense, and wisdom. 
Delimitation 
6 
The study will be limited to_ graduates of Morehead State 
University who obtained an Associate Degree in Nursing. The 
study is limited also, to the graduates from May, 1973, through 
May, 1976. The study encompasses 104 graduates. The study is 
scheduled to be completed in the summer of 1977. The method of 
investigation includ~s a questionnaire ·sent to the ·graduates and 
a questionnaire sent to the graduate's current employer. The 
questionnaires are composed of questions of both the open and 
closed type. 
Objectives 
The real test of the effectiveness of an educational program 
is in the performance of its graduates. Employers of the graduates 
can contribute markedly to program improvement by stating whether 
or not the graduates met the expectations the employers held for 
them. Recent graduates are in an appropriate position--to make 
suggestions about their educational program, removed as they are 
from the academic setting and faced with job expectations as nurse 
practitioners. A follow-up study of graduates, therefore, can give 
valuable guidance to the faculty for curriqulum improvement. The 
objectives of this study are to: 
1. Determine the number of graduates of this program who are 
employed as registered nurses. 
2. Determine the geographic distribution of graduates of this 
program. 
3. Compare the graduates of this program with graduates of 
other associate degree nursing programs. · 
4. Evaluate the extent to which graduates of this program are 
continuing their education through in-service programs 
(sponsored by hospitals), continuing education programs 
(C.E.U.), or pursuit of advanced nursing education. 
5. Measure the extent to which competencies 
this program meet the employer's needs. 
on page 4 8 for terminal competencies:) 
developed within 
(See Appendix c 
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CHAPTER II 
Review of Literature 
Many follow-up studies have been conducted in various areas, 
however, there are few published studies done specifically in 
the field of nursing. The following review of literature deals 
with past studies of graduates of nursing and teacher preparatory 
institutions, some of which have been conducted at Morehead State 
University. One study was of a random sample of past graduates 
of the entire University, a second study dealt exclusively with 
graduates from the Department of Home Economics, and a third 
study dealt with the graduates of the Department of Industrial 
Education. The objectives of these studies closely paralleled 
the objectives of the study presently under investigation. 
Jean Hayter in her study, "Follow-Up Study of Graduates of 
the University of Kentucky College of Nursing, 1964-1969," 
stated the purposes of the study were to determine the post-
graduate vocational and educational activities and the future 
plans of the graduates of the baccalaureate proqram in nursinq 
of the University of Kentucky for the years 1964 through 1965. 
Data were secured from the files of the college, the graduates 
of the school, and the graduates' employer. Returned usable ques-
tionnaires were received from 86 percent, or 182, of the graduates 
queried. Questions concerned employment history, further education, 
8 
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both additional and anticipated, professional goals, and profes-
sional self-evaluation. Present or most recent employers 
representing 86 different health agencies were contacted. Employ-
ers were asked to rate graduates competencies in specific nursing 
behaviors. The responses were correlated with the. graduates' 
academic records. Data were analyzed by the use of the chi square 
test, and results indicated that the University of Kentucky Col-
lege of Nursing graduates were being prepared satisfactorily for 
their nursing role. No major changes in curriculum emphasis were 
' d' d 5 1.n 1.cate. 
The next study reviewed was conducted by Carol Bear and Doris 
Bates in May, 1974, entitled "Product Evaluation of Former Stu-
dents in the Community College." The data sought on graduates 
included the number of graduates working as nurses and the extent 
graduates are furthering their education through in-service 
programs or continuing educational programs. A questionnaire 
to the graduates and to the graduates' employers was utilized to 
obtain the data. The study showed that 97.5 percent were employed 
in nursing, with most of the graduates employed in staff nurse 
positions. In comparing the graduates' performance to that of 
other graduates, the following ratings were made by employers: 
13.8 percent excellent, 21 percent good, 31 percent fair, 13 
percent poor. These results seemed to indicate a need for work 
in two areas: a greater public relations program of the prepara-
tion of the Associate degree graduate and/or a more realistic 
5Jean Hayter, "Follow-Up Study of Graduates of the University 
of Kentucky College of Nursing, 1964-1969," Nursing Research, 
Vol. 20, January-February, 1971, pp. 55-60. 
10 
preparation of the student for the work situation by the school. 
The findings of the study were used to develop and revise the 
curriculum. 6 
The next study reviewed was conducted by the National League 
of Nursing's Ongoing Nurse Career - Pattern Study which followed 
the careers of a group of graduates from all types of nursing 
programs. Ten years after graduation, questionnaires were sent 
. to 1,317 Associate Degree nurses. Analysis of the• 956 replies 
provided a picture of respondent's work patterns and the factors 
influencing their careers. 
A year after graduation, 88.9 percent were employed in 
nursing. Five years after graduation, the proportion employed 
in nursing had slipped to 75.l percent; and ten years, to 67.5 
percent. Of 416 employed full-time, 29.3 percent were staff 
nurses; 24 percent, head nurses; 19 percent supervisors or admin-
istrators; and 8.9 percent teachers of nursing. Of 226 part-time 
workers, 60.6 percent were staff nurses; 9.7 percent were head 
nurses; while others were in doctor's offices or employed in 
private duty nursing. Over half had looked for employment during 
the 1970's. Work was easy to find according to 76.2 percent. But 
17.8 percent found it "somewhat difficult," and 6 percent said it 
was "very difficult" or that jobs were "nonexistent." The prob-
lems most often cited were "desired hours" and "clinical area." 
Since graduation, 10.3 percent had earned baccalaureate 
nursing degrees; 4.3 percent had completed masters programs. 
6carol J. Bear and Doris G. Bates, "Product Evaluation of 
Former Students in the Nursing Curriculum at Florissant Valley 
Community College," St. Louis, Missouri, 1974, pp. 1-5. 
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Analyses of data confirmed that marital status and the 
presence of children were key factors determining work status. 
Written comments cited pr_oblems in pursuing higher degrees. Among 
the difficulties noted were financing,_geographic availability of 
programs, and evaluation of academic credentials and past work. 7 
The three preceding studies reviewed were concerned with the 
nurse's performance after graduation, the availability of employ-
ment, and the degree of advance study in nursing. These studies 
closely parallel the objectives of this study. 
The Research and Development Center of Morehead State Univ-
ersity in the study, "A Follow~up Study of Graduates of Morehead 
State University," stated the purposes of the study were: to 
analyze graduate attitudes toward selected aspects of preparation 
at Morehead State University; to determine the ·current employment 
status of graduates; and to m&ke an analysis of on-the-job perfor-
mance of selected_ graduates. The instrument used in a portion 
of this investigation was a questionnaire designed to solicit 
responses for the first two purposes. When a returned question-
naire stated the_ graduate was employ.ed in education, a second 
questionnaire was sent to his supervisor to obtain responses for 
the third purpose. The majority of graduates (85 percent) felt 
' their preparation at Morehead was adequate for the occupation in 
which they were then engaged, while only a small segment (12 per-
cent) felt graduates from other institution·s were better prepared. 
7 "League'-s Study Depicts -Employment Pattern for A,D. Nursing 
Graduates,.,. NLN News, Vol, 25, No. 1, December, 19 7 6 - January, 
1977, pp. 3-4. 
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The majority of the graduates (71 percent) were employed in 
education, while the minority (20 percent) were employed in 
non-education areas. The supervisor's responses rated the prep-
ciration program at Morehead State University highly in terms of 
the job performances of its teaching graduates. This study 
yielded a 30.3 percent response. 8 
! 
The Department of Home Economics of Morehead State University 
:i;n their investigation, "A Study of Home Economics Graduates to 
Determine Strengths and Weaknesses of the Home Economics curriculum 
at Morehead State University," stated their purposes were to 
determine: the value of specific courses in the under-graduate 
curriculum, suggestions for change, occupations of home economics 
graduates, and the attitudes of the graduates toward the home 
economics professions. The method of investigation utilized 
was a questionnaire composed of questions of the open and closed 
type. The majority of home economics graduates felt they had 
received adequate preparation in their undergraduate programs, 
however, there were some suggestions for change, some invalid 
course credit, while others invalid required courses. The 
majority of the graduates in this study were currently employed 
as home economic teachers. Nearly all the respondents indicated 
they were very happy with their career choice. The study yielded 
a 31.8 percent response. 9 
8Research and Development Center of Morehead'State University, 
"A Follow-Up Study of Graduates of Morehead State University," 
Morehead, 1970, pp. 1-50. 
9The Department of Home Economics of Morehead State University, 
"A Study of Home Economics Graduates to Determine Strengths and Weak-
nesses of the Home Economics Curriculum at Morehead State University, 
Morehead, 1970-1971, pp. 1-41. 
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Louis Tuttle, in his investigation, "A Follow-Up Study of -
Industrial Arts Graduates of Morehead State University from 
1966 to 1971," stated the purposes of his investigation were 
to obtain data from graduates that can assist in the improve-
ment of the existing curriculum; provide information which 
may be helpful in developing a new Masters Degree Program; 
specifically the study was to survey the factors of employ-
ment history, current employment status, related employment, 
if employed in unrelated areas, reasons why, satisfaction with 
present employment, and opinions concerning adequacy of diff-
erent facets of undergraduate preparation at Morehead State 
University. The method of investigation involved sending 
a questionnaire composed of questions of both open and closed 
type, to the graduates of Morehead State University that had 
undergraduate first majors or areas of concentration in the 
field of Industrial Arts. The largest group of graduates 
were in Ohio and the second largest group in Kentucky. The 
majority of the graduates had obtained a teaching position. 
The graduates that .did not teach were engaged in diversified 
occupations. The graduates' opinion of the adequacy of prep-
aration at Morehead State University were 28.9 percent superior, 
59.2 percent adequate, 5.2 percent inadequate, and 6.5 percent 
did not apply. The questions regarding the new Masters of 
Industrial Education were designed to solicit data from the 
. graduates regarding the structure and course offerings. Of 
seventy-seven responses, 32 percent indicated they would 
14 
return; 36 percent indicated they would not return; and 32 percent 
indicated they were undecided regarding returning.IO 
These studies indicated various areas of the curriculum that 
should be investigated. The responses from the graduates indi-
cated either satisfaction or lack of satisfaction in the curriculum 
offerings, as well as, sugges·tions for improvement. 
lOLouis Tuttle, "A Follow-Up Study of·Industrial Arts Grad-
uates of Morehead State University From 1966 to 1971," Morehead, 
1971, pp. 1-29. 
CHAPTER III 
Procedures 
Administrative approval to conduct this follow-up study of 
the nursing graduates was secured from the Dean of the School of 
Applied Sciences and Technology. The request for administrative 
approval is in Appendix D, on page 50. The administration was 
consulted regarding instrument approval, mailing procedures, 
dissemination of results, and the implementation of findings. 
Data were secured from three sources: the files of the 
Department of Nursing and Allied Health, the graduates of the 
program, and the graduates' employers. The sample study included 
all the graduates of the nursing program at Morehead State Univ-
ersity from May, 1973, through May, 1976. The graduate population 
included twenty-one from the class of Mayr, 1973; twenty-three from 
the class of May, 1974; eighteen from the class of May, 1975; 
nineteen from the class of December, 1975; and twenty-three from 
the class of May, 1976. 
A questionnaire for the graduates was constructed using as 
a guide the philosophy and objectives of Morehead State Univer-
sity's Associate Degree Nursing Program. Most of the questions 
could be answered by a check mark. Graduates were encouraged to 
write additionai comments and space was provided for this. After 
the preparation of the questionnaire, it was tested on a fourth 
15 
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semester Obstetric Nursing class composed of 12 students. The 
questionnaire was mailed to all 104 graduates of Morehead State 
University Associate Degree Nursing Program for the years of 
May, 1973, through May, 1976. There were seventy-three (70 
percent) of the graduates who returned usable questionnaires. 
See Appendix Eon pages 53 to 58 for ·a copy of the questionnaire 
and cover letter. 
A questionnnaire was designed for use by employers of the 
graduates that permitted the comparison of the employers' and 
graduates' opinions regarding the adequacy of the educational 
preparation of the graduates. After receiving the questionnaires 
from the graduates, the employer questionnaire was mailed to 
their present employer. There were 68 questionnaires mailed· 
to employers, representing 43 different health agencies. Letters 
were addressed to the directors of the nursing service departments, 
with the request that the questionnaire be referred to and com-
pleted by the person to whom the graduate was immediately 
responsible. There were fifty four (79.4 percent) who returned 
usable questionnaires; the findings are based upon these returns. 
See Appendix Fon pages 60 to 64 for a copy of the questionnaire 
and cover letter. 
CHAPTER IV 
Findings and Interpretations 
The questions with multiple options were analyzed and are 
reported in terms of percentages of graduates selecting a. giveri 
option. To indicate the geographic location of the_ ·graduates, 
maps of the United States and Kentucky are ·used to designate the 
number of graduates working in the various areas of the country, 
The open-ended questions and comments were categorized and 
summarized; and reported as to the frequency of replies and the 
percentage making a particular response. See frequency tables 
in Appendix G on pages 66 to 67. 
The Pearson Product Moment Correlation Coefficient "r" was 
used to determine the relationship as to direction, strength, 
and percentage of commonality of the graduates and ·employers' 
options of how well Morehead State University Associate Degree 
Nursing Program prepared its graduates to practice nursing. 
Graduates' Eva·1uation o·f Graduates' Ed'l.icati·on· P're)?arati•on 
The study shows that seventy (96 percent) of the_ graduates 
were employed in nursing. All except one had been employed at 
some time since graduation. The reason given for never being 
employed was that she had left the United States right after 
graduation to go to Germany with her husband. She was unable 
to obtain employment in Germany. There were two unemployed at 
17 
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the time of this study, one had small children and the other was 
a full-time student. 
The responses to the questions concerning the graduates 
ability to obtain employment were that seventy-two (98.6 percent) 
were able to obtain employment as soon as they desired, Forty-
three ( 5 8. 9 percent) of the graduates· had held one full-time job, 
twenty (27. 4 percent) had held three or more full-time jobs since 
graduation. 
The graduates were employed in forty-three different health 
agencies. Seventy-six (73 percent} of the ·gradu&tes lived in 
Kentucky, thirteen (12.5 percent) in Ohio, seven l6. 7 percent) in 
West Virginia, seven in seven other st&tes; and one in Germany. 
Forty-eight ( 46. 2 percent) of the graduates were working in East-
ern Kentucky, eighteen (17.3 percent) in Central Kentucky, four 
(3.8 percent) in Northern Kentucky, and six l5,8 percent) in 
Jefferson County, Kentucky. This indicated a large number of the 
graduates were remaining in the eastern part of Kentucky, See 
maps of Kentucky (page 19) and of the United States (page 20) • 
The titles of the first position held by the gradu&tes were 
staff nurse by 79.5 percent; charge nurse, 8,2 percent; head nurse, 
2.7 percent; community health nurse, 1.5 percent; and office nurse, 
1.4 percent. The titles of the present position were listed as 
staff nurse by 65.8 percent; charge nurse, 5,5 percent; head nurse, 
6,8 percent; community health nurse, 8,2 percent; school nurse, 
1.4 percent; office nurse, 1,4 percent; parti&l hos~it&l supervisor 
of mental heal th patients, _l, 4 percent; and instructor of nursing 
aides, 2.7 percent. Most of the_ graduates were employed in the 
GEOGRAPHIC LOCATION OF GRADUATES IN KLNTUCKY 
Boone = 3 Kenton = 1 
Boyd = 2 Lawrence = 2 
Carter = 3 Lewis = 1 
Clark = 1 Letcher = 2 
Elliott = 1 Madison = 2 
Fayette = 16 Morgan = 4 
Fleming = 2 Montgomery = 4 
Floyd = 1 Pike = 4 I-' 
Harlan = 1 Rowan 20 
'-0 = 
Jefferson = 6 
Total in KY = 76 
GEOGRAPHIC DISTRIBUTION OF GRl\DUATES IN UNITED STATES 
ColoRAdo 
KY == 76 
OH == 13 
WV == 7 
NJ == 1 
NH == 1 
PA == 1 
NC == 1 
OK == 1 
KS == 1 
AL == 1 
Foreign country 
Germany == 1 




beginning position (staff nurse) which is the major objective of 
Morehead State University Associate Degree· Nursing Program. 
The graduates responses as to how they were prepared in 
nursing theory and principles revealed that 4,1 percent were 
exceptionally well-prepared, 45,2 .percent well-prepared, 46,8 
percent adequately prepared, and 4.1 percent not too well-pre-
pared. This indicated that the program is meet:lng its objectives 
in nursing theory and principles, See bar graph 1 on page 22. 
In regard to identifying and meeting the health needs of the 
patients, 2. 7 percent indicated they were e·xceptionally well-pre-
pared, 31.5 percent well-prepared, 63 percent adequately prepared, 
and 2.7 percent not too well-prepared, The ab;i.lity to commun:lcate 
identified health needs in the form of a written care plan was 
rated as follows: 11 percent except;ionally well-prepared,. 39,7 
percent well-prepared, 42. 5 percent adequately prepared, and 6. 8 
percent not too well-prepared. This ind;icated that the curriculum 
objectives were being met. See bar graph 2 and 3 on pages 23 and 
24. This ind;icated that the majority of the graduates had confi-
dence in themselves and enough flex:lb;il;ity to adapt to the;ir work 
situation, There were a few. graduates who lacked self-conf:ldence 
or were unable to relate the teaching situation to the work 
situation. 
The graduates were asked to rate the ;importance of the d:lf-
ferent nursing courses and the importance of the related courses 
in the program. The responses of the graduates are reported in 
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Bar Graph 1 DEGREE OF -PREPARATION IN NURSING THEORY AND PRINCIPLES 
Exceptionally 
Well Prepared 
Well Prepared · 









Bargraph comparing employer 
response to question number 
4 with graduate response to 
number 14. (See Appendixes 



























;~ Graduate Response 
Employer Response 
DEGREE OF PREPARATION TO IDENTIFY 








Bar graph comparing graduate 
response to question 41 with 
employer response to question 

























Bar Graph 3 THE DEGREE OF PREPARATION TO IDENTIFY HEALTH NEEDS 
IN THE FORM OF WRITTEN CARE PLANS 
Exceptionally 
Well Prepared 









Bar graph comparing graduate 
response to question number 
42 with employer response 




Ranking of Subject Areas by Graduates 
Very Of Some Of Little Of No 
Important Important Importance Importance Importance Blank 
Nursing Courses 
Nursing Orientation 10-13.7% 23-31.5% 20-27.4% 14-19.2% 3-4.1% 3-4.1% 
Fundamentals of Nursing 48-65.8% 22-30.1% 2-2.7% 1-1. 4% 
Medical Terminology 56-76.7% 13-17.8% 1-1.4% 3-4.1% 
Basic Pharmacology 56-76.7% 13-17.8% 1-1.4% 1-1.4% 2-2.7% 
Medical-Surgical Nursing I 66-90.4% 6-8.2% 1-1.4% 
Interpersonal Relationships 32-43. 8% 26-35.6% 8-11% 2-2.7% 5-6.8% 
Psychiatric Nursing 47-64.4% 19-26% 6-8.2% 1-1.4% 
Obstetric Nursing 53-72. 6% 13-17.8% 5-6.8% 1-1.4% 1-1.4% 
Pediatric Nursing 50-68.5% 17-23.3% 4-5.5% 1-1.4% 1-1.4% 
Seminar I 12-16.4% 30-41.1% 18-24.7% 9-12.3% 1-1.4% 3-4.1% 
Medical-Surgical Nursing II 66.90.4% 6-8.2% 1-1.4% 
Seminar II 13-17.8% 30-41.1% 20-27.4% 8-11% 2-2.7% 
Nursing Trends 5-6.8% 20-27.4% 24-32.9% 20-27.4% 3-4.1% 1-1.4% 
State Board Review Seminar 10-13. 7% 25-34.2% 20-27.4% 11-15.1% 5-6.8% 2-2.7% 
Related Courses 
Life-Oriented General Psychology 8-11% 27-37% 27-37% 8-11% 3-4.1% 
Human Anatomy 61-83.6% 9-12. 3% 3-4.1% 
Human Physiology 59-80.8% 9-12.3% 2-2.7% 3-4.1% 
Human Physiology Lab 43-58.9% 18-24.7% 4-5.5% 1-1.4% 7-9.6% 
Microbiology 44-60.3% 24-32.9% 3-4.1% 2-2.7% 
Nutrition 36-49. 3% 24-32.9% 7-9.6% 2-2.7% 4-5.5% 
English Comp I 4-5.5% 26~35.6% 28-38.4% 11-15.1% 2-2.7% 2-2.7% 
English Comp II 4-5.5% 19-26% 33-45.2% 12-16 .-4% 2-2.7% 3-4.1% 




The responses concerning the nursing and related courses 
indicated that several of them need revision in content, or need 
to be eliminated from the curriculum. 
The length of time reported by the graduates for orientation 
varied as follows: 5.5 percent three months or more, 5.5 percent 
two to three months, 15.1 percent six to eight weeks, 23.2 percent 
four to six weeks, and 43.8 percent less than four weeks. The 
majority of the employing institutions offer six weeks or less 
orientation. From the responses of the graduates, 30.2 percent 
of the employers give an adequate orientation and 58.9 percent 
give adequate orientation in some areas but less than adequate 
overall. See bar graph 4 on page 27. 
The graduates indicated 57.4 percent attended in-service 
meetings less frequently than every two months. The reasons 
given for their infrequent attendance included: (23.3 percent) 
no regular in-service available, (2.7 percent) no relief provided, 
and (6.8 percent) not offered on assigned tour of duty. 
The graduates reported that 35.6 percent have not attended 
a workshop or seminar in nursing continuing education since grad-
uation. The reasons indicated for not attending workshops and 
seminars in nursing were: 30.1 percent not available in area, 
4.1 percent subject matter not pertinent, 11 percent unable to 
get off duty, and 11 percent too expensive. 
There were 52.1 percent of the graduates pursuing further 
education. Of the graduates pursuing further education, 19.2 
percent were working toward a bachelors degree in nursing, and 
32.9 percent were in continuing education. There were 11 grad-
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Bar graph comparing graduate· 
response to question number 
39 and employer question. 




Program at Morehead State University. Also, 16 of the graduates 
stated they plan to obtain a bachelors degree in nursing at a 
later date. 
Employers' Evaluation of Graduates Educati•on Preparation 
There were fifty-four (79.4 percent) responses from a total 
number of 68 questionnaires that were mailed to the present em-
ployers. The data received from the employers were analyzed and 
a frequency table included in Appendix G on page 67. The study 
indicated that six percent of the employers preferred to employ 
graduates of baccalaureate nursing programs, 42 percent preferred 
diploma (hospital) schools of nursing graduates, 11 percent 
preferred associate degree graduates, and 41 percent indicated no 
preference. 
In comparing Morehead State University Associate Degree 
Nursing graduates with those of other associate degree nursing 
graduates, 37 percent of the responding employers considered the 
graduates well-prepared or exceptionally well-prepared, 52 percent 
considered them adequately prepared, and 11 percent did not re-
spond because they did not have any other associate degree graduates 
employed. The employer rated the graduates as follows in relation 
to preparation in nursing theory and principles: 50 percent well-
prepared or better, 46 percent adequately prepared, and 4 percent 
not too well-prepared. See bar graph l on page 21. 
The graduates were rated as follows in regard to performing 
technical procedures: 39 percent well-prepared or exceptionally 
well-prepared, 52 percent adequately prepared, and 4 percent less 
than adequately prepared. In assessing the graduates' ability to 
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communicate identified needs in the form of a written care plan, 
the employers rated the graduates as follows: 50 percent well-
prepared or exceptionally well-prepared, 44 percent adequately 
prepared, and 6 percent no response. See bar graphs 2 and 3 on 
pages 23 and 24. 
The graduates were rated as adequate or better by 96 per-
cent of the employers in their abilities to make judgments based 
on a knowledge of the physiological basis of the disease process; 
4 percent did not respond. The employers rated the graduates 
ability to assess and meet the psychosocial needs of patients as 
follows: 92 percent adequate or better, 2 percent less than ade-
quate, and 6 percent no response. 
The employers rated the graduates as follows in their ability 
to establish and maintain positive interpersonal relationships 
with patients: 13 percent excellent, 50 percent good, and 37 per-
cent adequate. The ability of the graduate to establish and maintain 
.positive interpersonal relationships with patients' families were 
rated as follows: 13 percent excellent, 46 percent good, 37 percent 
adequate, and 4 percent did not respond. 
In rating the ability of graduates to establish and maintain 
positive interpersonal relationships with members of the health 
team, the following responses were made: 20 percent excellent, 
41 percent good, 35 percent adequate, and 4 percent less than ade-
quate. This indicated that the life science courses were meeting 
the objectives of the program. 
In response to the amount of time required to orient the 
graduates, the following was reported: 15 percent three months or 
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more, 9 percent two or three months, 43 percent six to eight weeks, 
and 37 percent less than six weeks. See bar graph 4 comparing 
graduate and employer responses on page 27. These times were 
indicated as the normal orientation period by 81 percent of those 
responding, 2 percent indicated it was not the normal orientation 
period and 17 percent did not respond. 
In response to the question regarding regular in-service 
programs, the following replies were made: 46 percent one meeting 
every two weeks, 24 percent one every month, 4 percent one every 
two months, 11 percent one every three months, 9 percent did not 
have in-service programs, and 6 percent did not respond. The 
majority replying were providing regular in-service. It is sig-
nificant that the 9 percent replying "no in-service" also rated 
the graduate low in many areas of performance. This finding needs 
further evaluation and correlation. 
In response to the question as to whether the employer pro-
vided time off with compensation for attending continuing 
education programs, the following replies were made: 78 percent 
replied "yes," 17 percent replied "no," and 6 percent did not 
respond. 
In response to the question regarding further education as 
a criteria for advancement in salary or advancement in position, 
the following· replies were made: 31 percent "yes" for advancement 
in salary, 67 percent "no" for advancement in salary, 54 percent 
"yes" for advancement in position, and 37 percent "no" for 
advancement in position. 
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The correlation between the graduates' and employers' ratings 
of the three questions rating the degree that Morehead State Univ-
ersity Associate Degree Nursing Program prepared its graduates for 
the practice of nursing are listed below in Table 2. See Appendix 
H for Pearson "r" statistics on page 69. 
TABLE 2 
Correlation of Graduates and Employers Responses 
Question 
ow would you rate how 
he MSU Program pre-
ared its graduates in 
ursing theory and prin-
iples? 
JW would you rate how 
ie MSU Program pre-
ared its graduates to 
jentify and meet pat-
:nt's health needs? 
JW would you rate how 
1e MSU Program pre-
ared its graduates to 
Jmmunicate the identi-
ted health needs in the 
Jrm of a written care 






Very high correlation; 
very dependable relation-
ship 
















Summary and Conclusions 
This study was conducted to determine the postgraduate voca-
tional and educational activities and the future plans of the 
graduates of the associate degree program in nursing at Morehead 
State University. Also, the study was to obtain the opinions of 
the graduates and their employers concerning the adequacy of the 
graduates preparation for their job. Plans are to use the results 
of the study in the revision and updating of curriculum. 
To obtain the data, a questionnaire was mailed to all 104 
graduates of the associate degree program in nursing at Morehead 
State University from May, 1973, to May, 1976. There were seventy 
percent (73) of the total ,graduates, who returned usable question-
naires. A questionnaire was also developed for use by employers 
of the graduates that permitted comparison of the employer's and 
graduate's opinions regarding the adequacy of the educational 
preparation of the graduates. There were fifty-four, (79.4 percent) 
of the employers who returned usable questionnaires. 
The study showed that 96 percent of the grad~ates were 
employed in nursing. There were 73 percent of the graduates living 
and working in Kentucky. The graduates were employed in ten dif-
ferent states and one foreign country. 
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The titles of the present positions held by the graduates 
were staff nurse, charge nurse, head nurse, community health nurse, 
school nurse, office nurse, partial hospital supervisor of mental 
health patients, and instructor of nursing aides. Most of the 
graduates (65.8 percent) were employed in the beginning position 
(staff nurse) which is the objective of the associate degree 
program in nursing. 
In comparing.the graduates with those of other associate 
degree nursing graduates, 89 percent of the responding employers 
considered the graduates adequately prepared or better. There 
were 11 percent who did not respond because they did not have any 
other associate degree graduates employed. The employers and the 
graduates rated the graduate's preparation in nursing theory and 
principles as 96 percent adequately prepared or better, and 4 
percent not too well prepared. The employers rated the graduates 
ability to perform technical procedures as: 91 percent adequate 
or better and 4 percent less than adequate. This indicated that 
the program is meeting its objectives in nursing theory and 
developing their ability to perform the basic nursing technical 
skills. 
The responses of the graduates, concerning the nursing and 
related courses, indicated that several courses need revision in 
content and some courses need to be eliminated from the curriculum. 
Eighty percent of both the employers and the graduates 
reported that the time for orientation of graduates was less than 
six weeks. In the opinion of this evaluator, at least a two month 
orientation is necessary for the beginning graduate nurse. 
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In response to the offering of in-service program, the ma-
jority of the employers were providing regular in-service programs. 
It is significant that the employers replying "no regular in-
service programs" also rated the graduates low in many areas of 
performance. This needs further evaluation and correlation. 
The graduates reported that 35.6 percent have not attended 
a workshop or seminar in nursing since graduation. Perhaps infor-
mation about continuing education is not being properly 
disseminated or workshops are not available in the area. 
Fifty-two percent of the graduates were pursuing further 
education, 19 percent were working towards a bachelors degree in 
nursing, and 33 percent through workshops and seminars. Also, 
22 percent of the graduates plan to obtain a bachelors degree in 
nursing at a later date. 
Seventy-three percent of the graduates were living and 
working in Kentucky. Of these, 46 percent were working in Eastern 
Kentuckr·· This fullfills one of the objectives of Morehead State 
University in meeting the health needs of the people in Eastern 
Kentucky. 
Conclusion 
The data were analyzed by the use of Pearson "r" to determine 
the correlation between the graduates' and the employers' ratings 
of the degree that Morehead State University Associate Degree 
Nursing Program prepared its graduates for the practice of nursing. 
The results of the "r" was +.960. This is a very high positive 
correlation of agreement between the employers and graduates. The 
The latter indicates that the data were dependable. 
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Findings from this study provided evidence that the graduates 
of the associate degree nursing program at Morehead State Univer-
sity were being satisfactorily prepared for their role in nursing. 
No major change of curriculum emphasis was indicated. The faculty 
of the department of Nursing and Allied Health will utilize the 
results of this study to strengthen areas of potential weakness 
and to eliminate problems which were mentioned by graduates ahd 
employers. 
To reiterate the statements made by Ann Richards, nursing 
education must be accountable for providing students with the 
quality of education to which they are entitled and also with the 
kind of education that will prepare them to meet the peoples' 
health and nursing needs. 
The consumers' protection and hi~ involvement in the decisions 
which affect the quality of his life are now mandates from society. 
Too fullfill these responsibilities, the faculty of the nursing 
program at Morehead State University must carry on a continuous 
evaluation of its graduates. 
36 






STATE BOARD STATISTICS 
Graduates, May, 1973 
Med. Surg. Ob. Nsg. Psych. 
Nsg. Nsg. Nsg. Child Nsg. 
Class Mean 473 471 492 488 480 
Class Median 495 5.03 524 502 492 
Number passing 
each test 20 20 19 20 19 
Number failing 
each test l l 2 l 2 
The two graduates rewrote the examination with. the following 
results: 
October, 1973 
Med. Surg. Ob. Nsg. Psych. 
Nsg. Nsg. Nsg. Child Nsg. 
Graduate one 396 222* 314* 304* 
Graduate two 439 328* 426 
Number passing 
each test l 0 l 0 l 
Number failing 
each test 0 l l l l 
February, 1974 
Med. Surg. Ob. Nsg. Psych. 
Nsg. Nsg. Nsg. Child Nsg. 
Graduate one 229* 350 288* 
Graduate two 371 
Number passing 
each test 0 0 l l 0 
Number failing 
each test 0 l 0 0 l 
*State Board score below 350 is a failing score. 
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February, 1975 
Med. Surg. Ob. Nsg. Psych. 
Nsg. Nsg. Nsg. Child Nsg. 
Graduate one 371 366 
Number passing 
each test 0 1 0 0 1 
Graduates, May, 1974 
Med. Surg. Ob. Nsg. Psych. 
Nsg. Nsg. Nsg. Child Nsg. 
Class Mean 507 518 520 535 475 
Class Median 524 519 544 559 495 
Number passing 
each test 23 23 23 22 22 
Number failing 
each test 0 0 0 1 1 
The two graduates rewrote the examination with the following 
results: 
October, 1974 
Med. Surg. Ob. Nsg. Psych 
Nsg. Nsg. Nsg. Child Nsg. 
Graduate one 532 
Graduate two 408 
Number passing 
each test 0 0 0 1 1 
Graduates, May, 1975 
Med. Surg. Ob. Nsg. Psych. 
Nsg. Nsg. Nsg. Child Nsg. 
Class Mean 475 531 524 537 483 
Class Median 522 544 511 545 482 
Number passing 
each test 17 17 18 18 17 
Number failing 
each test 1 1 0 0 1 
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Med . Surg. Ob. Nsg . Psych . 
Nsg. Nsg. Nsg. Child Nsg. 
Number passing 
each test 2 2 0 1 2 
Number failing 
each test 2 4 0 1 2 
Februari, 1977 
Med. Surg. Ob. Nsg . Psych . 
Nsg. Nsg. Nsg. Child Nsg . 
Graduate two 370 400 357 385 
Graduate three 472 480 
Graduate four 372 
Graduate five 415 
Number passing 
each test 2 3 0 1 2 
Number failing 
each test 0 0 0 0 0 
Graduates , May , 1976 
Med. Surg. Ob. Nsg. Psych. 
Nsg. Nsg. Nsg. Child Nsg. 
Class Mean 430 461 514 502 499 
Class Median 461 471 507 534 516 
Number passing 
each test 1 7 21 22 22 21 
Number failing 
each test 6 2 1 1 2 
The six graduates rewrote the examination with the following 
results: 
February , 1977 
Med . Surg . Ob. Nsg. Psych . 
Nsg. Nsg. Nsg. Child Nsg . 
Graduate one 404 
Graduate two 458 
43 
Med, Surg .. Ob._ Nsg, Psych, 
Nsg, Nsg .. Nsg, Child Nsg, 
Graduate three 234* 313* 
Graduate four 390 430 
Graduate six 282* 328* 304* 342* 215* 
Number passing 
each test 3 0 0 0 1 
Number failing 
each test 2 2 1 1 1 
Graduate five did not write the examination at this time. 
*State Board score below 350 is a failing score, 
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APPENDIX B 
MOREHEAD STATE UNIVERSITY 
School of Applied Science and Technology 
Department of Nursing and Allied Health 
The Philosophy of the A.D. Nursing Program 
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The faculty of the Nursing Program believes and accepts the 
philosophy and purposes of Morehead State University, School of 
Applied Sciences and Technology and the Department of Nursing. 
and Allied Health. 
The faculty agrees with Virginia Henderson's definition of 
nursing as it is presented in The Nature of Nursing, 1966. 
"The unique function of the nurse is to assist 
the individual, sick or well, in the performance of 
those activities contributing to health or its recovery 
(or to peaceful .death) that he would perform unaided 
if he had the necessary strength, will or knowledge. 
And to do this in such a way as to help him gain 
independence as rapidly as possible. This aspect of 
her work, this part of her function, she initiates 
and controls; of·this she is master. In addition she 
helps the patient carry out the therapeutic plan as 
initiated by the physician. She also, as a member of 
a medical team, helps other members, as they in turn 
help her, to plan and carry on the total program 
whether it be for the. improvement of health, or the 
recovery from illness or support and death ••. " 
The faculty believes education should take place within an 
institution. designed to facilitate learning through formal instruc-
tion, independent study, and selected supervised experiences. 
Guided experiences in problem solving.provide the means necessary 
for the student to develop self-discipline and the motivation to 
continue learning at one's own pace. Learning results in changes 
in the learner's behavior which are observable. and measurable. 
The learner needs the opportunity to develop self-awareness, think 
rationally, and recognize diversified life styles. 
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The faculty believes it is their responsibility to the learner 
to promote intellectual curiosity, develop the ability to think 
critically, and assist in the acquisition and application of 
knowledge and technical skills necessary to practice nursing. 
Nursing education must adhere to the recognized principles of 
general education and must include classroom instruction, lab-
oratory activities, and selected clinical experiences under 
faculty guidance. Effective nursing education should afford 
opportunity for student involvement in academic and social aspects 
of the University community. 
The faculty believes they can most efficiently respond to 
the health needs of the region through the preparation of nurses 
at the associate degree level. 
Nursing Purpose 
The purpose of the Program of Nursing at Morehead State 
University and School of Applied Sciences and Technology in the 
Department of Nursing and Allied Health is the development of 
intellectual competencies, interpersonal capabilities, and 
psychomotor skills of students in order to prepare them to provide 




MOREHEAD STATE UNIVERSITY 
Department of Nursing and Allied Health 
Terminal Competencies for Technical Nurses 
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The graduates of this program will demonstrate the ability 
Be responsible for his/her own learning. 
Apply scientific principles and concepts related to 
patient care. 
Know major manifestations of common health problems 
throughout the life continuum. 
Communicate in writing and by verbal and non-verbal 
behavior with patients and their families, the health 
team, and community agencies. 
Differentiate emergency from non-emergency situations. 
Make judgments and establish priorities for individual 
patients and groups of patients requiring nursing care. 
Establish therapeutic relationships with patients and 
patients' families through assessment of verbal and 
non-verbal behavior. 
Develop plans for individual patients and groups of 
patients requiring nursing care. 
Implement plans for individual patients and groups of 
patients requiring nursing care. 
Perform dependent and independent nursing actions 
related to the spectrum of health-illness through the 
life continuum. 
Teach individuals with health needs. 
Initiate referrals for total patient needs through 
appropriate channels. 





M E M O R A N D U M 
TO: Dr. Charles Derrickson, Dean School of Applied 
Sciences and Technology 
FROM: Betty Porter, Assistant Professor of Nursing 
DATE: June 29, 1976 
RE: Approval for Follow-Up Study of Nursing Graduates 
I have elected to do a follow-up study of Morehead State Univer-
sity's Associate degree nursing graduates as the required 
research project for the Specialist degree in higher education .. 
The follow-up study of nursing graduates is also a requirement 
by the National League of Nursing for accreditation. Department 
of Nursing and Allied Health at Morehead State University is 
presently wor){ing on a self-evaluation of the nursing program 
in order to request National League for Nursing Acc~editation. 
The objectives for this study are the following: 
1. To determine the number of graduates of this 
program who are employed as registered nurses. 
2. To·determine the geographic distribution of 
graduates of this program. 
3. To compare the graduates of this program with 
. graduates of other associate degree nursing 
programs. 
4. To evaluate the extent to which graduates of this 
program are continuing their education through 
in-service programs (sponsored by hospitals), 
continuing education programs (C.E.U.), or 
pursuit of advanced nursing education. 
5. To measure the extent to which competenci~s 




June 29, 1976 
51 
I request administrative approval to conduct this study. The 
major costs involved in this study will be duplication of the 
questionnaire, mailing, data processing, and interpretation 
of the results. Other cost will include clerical assistance and 
materials. Financial support for these costs will be needed,. 
As the study progresses, administration will be consulted 
regarding instrument approval, mailing procedures, dissemination 
of results and implementation of findings. 





Dear Nursing Graduate: 
Your help is needed in assisting with the evaluation of the 
nursing curriculum at Morehead State University. Your response 
will be treated confidentially and used only to evaluate and 
revise the nursing curriculum. Consider each question thought-
fully and state your opinion frankly. Only in this way will 
your responses contribute to a better understanding of strengths 
and weaknesses of Morehead State University Nursing Program. 
Please complete this follow-up questionnaire and return 
.it in one week in the self-addressed stamped envelope. 
Thank you for your cooperation. 
Sincerely, 
Betty M. Porter, R.N. 
Assistant Professor of Nursing 
Department of Nursing 
and Allied Health 
Morehead State Uniyersity 
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Directions: Check only one response. If no appropriate response, 
use comment space. 
Name: 
SECTION I. General Information 
1. Current location of residence: 
County _____________ State _____________ _ 
Country, if other than USA -------------------
@ Date of Graduation: 
___ 2.1 May, 1973 
2.2 May, 1974 ---
---2.3 May, 1975 
---2.4 December, 1975 
---2.5 May, 1976 
SECTION II. To what extent are graduates successful in obtain-
ing employment in nursing. 
How long after leaving MSU did it take until you obtained 
employment? 
3.1 One week o.r less ---
---3. 2 One to __ four weeks 
---3.3 Five to eight weeks 
___ 3.4 Eight weeks or 
more 
___ 3.5 No employment 
rffi After leaving MSU were you able to obtain employment as soon 
as you expected? 
4.1 Yes 4.2 No --- ---
ts? If it took longer than you expected to find a position, which 
one of the following reasons best describes what you think 
was the most important reason? 
,, .. 
5.1 No jobs available in community 
---5.2 Was not interested in jobs available 
5.3 Restrictions of family ---
---5.4 Unable to qualify for jobs available 
---5.5 Continuing education ___ 5. 6 Other ________________________ _ 
I • ) 
J6. How many full-time jobs have you had since leaving MSU? \..::.,; 
6.1 None --- 6.4 Three 6.2 One ---
---6.5 Four or more 
___ 6.3 _Two ---






List the name and address of your present employer: 
What was the title of your first position? 






---10. 5 Other 
------
What is the title of your present position? 






---12. 5 Other 
------
13. How well satisfied are you with your present position? 
13.1 Thoroughly satisfied 
---13.2 Satisfied, but would consider a change 
13.3 Somewhat dissatisfied, would change if I could 
---13.4 Thoroughly dissatisfied 
13.5 Other --- -------------------------,-
Comment --------------------
SECTION III. To what extent did former students receive an adequ--
ate education in theories and principles of nursing 
in the MSU Nursing Program? 
14. Consider all your occupational experiences since leaving MSU 
~ how well do you feel the MSU program prepared you in nursing 
theory and principles? 
---14.1 Exceptionally well prepared 
14.2 Well prepared 
---14.3 Adequately prepared 
14.4 Not too well prepared ---
---14.5 Very poorly prepared 
CONSIDERING ALL OF YOUR OCCUPATIONAL EXPERIENCES SINCE LEAVING 
MSU, INDICATE YOUR PRESENT VIEWS REGARDING THE IMPORTANCE OF THE 
FOLIDWING NURSING CX)URSES. 
1. Very 2. Important 3. Of Some 4. Of Little 


































BY DRAWING UPON YOUR WORK EXPERIENCES SINCE YOU RECEIVED THE 
ASSOCIATE DEGREE, INDICATE- YOUR PRESENT VIEWS REGARDING THE 
FOLIDWING RELATED CX)URSES INCLUDED IN YOUR EDUCATIONAL PROGRAM. 
1. Very 2. Important 3. Of Same 4. Of Little 
COURSE Important Importance Importance 
29. Life-Oriented 
General Psychology 
30. Hlll!la!l Anatomy 
31. Hlll!la!l Physiology 




35. English Comp. I 




5. Of No 
Importance 
5. Of No 
Importance 
38,. Do you feel the number of Related Courses were: 
38.1 Too many ---___ 38.3 About right 




39. How much time was alloted by your first employer for 
orientation to the position? 
39.1 Three months or more ---39.2 Two or three months ---___ 39.3 Six to eight weeks 
39.4 Four to six weeks ---___ 39.5 Less than four weeks 
40. How would you rate the amount of time alloted by your first 
employer for orientation to prepare you to function in your 
position? 
___ 40.1 More than adequate 
___ 40.2 Adequate 
---40.3 Adequate in some areas ___ 40.4 Less than adequate 
---40.5 Completely inadequate 
Comment ---------------------
3ECTION IV. To what extent are former students prepared to 
identify and to meet patients' health needs by apply-
ing fundamental theories and principles of nursing? 
41. Considering your first position in nursing how well prepared 
were you to identify and meet the health needs of the patients 
in your care? 
___ 41.1 Exceptionally well-prepared 
___ 41.2 Well-prepared 
___ 41.3 Adequately prepared 
___ 41.4 Not too well-prepared 
---41.5 Very poorly prepared 
Comment -'----------------------
42. How well were you prepared to communicate the identified 
health needs in the form of a written care plan for your 
patients?-
___ 42.1 Exceptionally well-prepared 
___ 42.2 Well-prepared 
---42.3 Adequately prepared ___ 42.4 Not too well~prepared 
___ 42.5.Very poorly prepared 
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SECTION V. To what extent is the graduate furthering his/her 
education? 
43. Do you attend regular in-service meetings? 
43.1 At least once a month ---43.2 Once every two months ---43.3 Once every three months ---43.4 Once every four months or more ---43.5 Never ---
44. If your answer to number 43 is less than once in four months 
or never, indicate if one of the following is the reason: 
44.1 No regular in-service available ---44.2 No relief provided 
---44.3 Held on days off 
44.4 No compensation provided when days off 
---44.5 Not offered on assigned tour of duty 
45. How often do you attend workshops or seminars in nursing? 
45.1 More than four times a year ---45.2 Three times a year ---45.3 Two times a year ---
---45.4 Once a year 45. 5 Never ---
46. If the answer to number 45 is once a year or never, indicate 
if one of the following is the reason: 
46.1 Not available in the area ---
---46.2 Subject matter not pertinent 
---
---
46'.3 Unable to get off duty 
46.4 Too expensive 
46.5 Other 
--- -------------------------
47. Are you pursuing advanced nursing education? 
---47.1 In a Bachelors degree program in nursing 47.2 In a Bachelors degree in another field ---






Your help is needed in assisting with the evaluation of the 
I 
nursing curriculum at the Department of Nursing and Allied Health 
' 
Morehead State University. Your assessment of our graduate, 
I 
____________________ , is needed. Your response will 
be used only to evaluate and revise the Nursing Curriculum. 
Would you please have this questionnaire completed by the 
supervisor or head nurse who has had an opportunity to observe 
the graduate's performance. It would be appreciated if you 
would !return it in one week in the self-addressed, stamped 
envelope. 
T~ank you for your cooperation. 
' 
Sincer:ely, 
Betty .M. Porter, R.N. 
Assistant Professor of Nursing 
Department of Nursing 
and 1Allied Health 




Directions: Check only one response. If no appropriate response, 
use comment space. ! 
SECTION I: To what extent are MSU associate degree graduates 
successful in obtaining employment in nursing? I 
1. Fdr beginning position of staff 
' . nurse, what type of degree 
2. 
p~eparation do you prefer? 
1.1 BSN ---,--1. 2 Diploma 
---,--
1. 3 A.D. ---1.4 No preference -,,--
1 








3. Ho~ do MSU associate degree nursing graduates compare with 
ot1her associate degree nursing graduates? 
' 
3.1 Exceptionally well-prepared -,----
3.2 Well-prepared -~-
-~-3.3 Adequately prepared 
3.4 Not too well-prepared 
-~-3.5 Very poorly prepared 
SECTION II. To what extent did the graduates recieve an adequ-
ate education in theories and principles of nurs-
ing in the MSU Nursing Program. 
I 
4. Considering your observation of the graduate, how would you 
rate how the MSU Program prepared him/her in nursing theory? 
4.1 Exceptionally well-prepared 
--,----4.2 Well-prepared 
4.3 Adequately prepared --,----
4.4 Not too well-prepared 
--;---4.5 Very poorly prepared 
' 
5. How would you rate the graduate in his/her preparation for 
performing technical procedures? 
5.1 Exceptionally well-prepared 
---5.2 Well-prepared 
---5.3 Adequately prepared 5 .. 4 Not too well-prepared 
--;---
5. 5 Very poorly prepared ---
6. Do you have a planned orientation program? 
6.1 Yes ---6.2 No 
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7. What was the amount of time of orientation required to prepare 
the MSU graduate to function in your institution? 
7.1 Six months or more 
---7.2 Three to six months 
7.3 Two to three months 
---,7.4 Six to eight weeks 
7.5 Less than six weeks ---
8. Was this your normal orientation time? 
8.1 Yes ---8.2 No ---
9. If the answer is no, in what areas did you find further orien-
tation necessary? 
10. How would you assess the graduate '.s ability to. identify and 
meet patient's health needs? 
10.1 Excellent ---10.2 Good ---
---10.3 Adequate 
---10.4 Less than adequate 
---10.5 Inadequate 
11. How well is the graduate prepared to write patient care plans 
which indicate an awareness of patient's health needs? 
11. 1 Excellent 
---11.2 Good 
___ 11.3 Adequate 
---11. 4 Less. tha,n adequate 
---11.5 Inadequate 
12. How would you rate .the ability of the graduate to establish 
and maintain positive interpersonal relationships with patients? 
12.1 Excellent ---12.2 Good ---12. 3 Adequate 
-,--,--12,4 Less than adequate 
12.5 Inadequate ---
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13. How would you rate the ability of the graduate to establish 
and maintain positive interpersonal relationships with patients? 
13.1 Excellent ---13. 2 Good ---13.3 Adequate ---13.4 Less than adequate ---13.5 Inadequate ---
14. How would you rate the ability of the graduate to establish 
and maintain positive interpersonal relationships with other 
members of the health team? 
14.1 Excellent ---14.2 Good ---
---14.3 Adequate 
---14.4 Less than adequate 
---14.5 Inadequate 
3ECTION III: To what extent did the graduate receive an adequate 
education in biological, behavioral, social, and 
physical sciences? 
15. To what extent is the graduate able to make judgements based 
on a knowledge of the physiological principles of disease 
process? 
15.1 Excellent ---15. 2 Good ---15.3 Adequate ---
---15.4 Less than adequate 
---15.5 Inadequate 
16. To what extent is the graduate prepared to meet the patient's 
psychosocial needs? 
16.1 Excellent ---16.2 Good ---
---16.3 Adequate 
---16.4 Less than adequate ___ 16.5 Inadequate 
ECTION IV: To what extent is the graduate furthering his/her 
education? 
17. Do you provide regular in-service programs? 
17.1 One every two weeks 
17.2 One every month 
17.3 One every two months 
17.4 One every three months 
17.5 None 
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18. Do you provide time off with compensation for attendence at 
Continuing Education Programs? 
18.1 Yes ---18.2 No 
19. If the answer is yes, explain the criteria for qualifying to 
attend the Continuing Education Program. 
20. Do you have any educational tuition reimbursement program? 
20.1 Yes ---20.2 No ---
21. If the answer is yes, explain the criteria for qualifying 
for tuition reimbursement --------------------
22. Is further education a criteria for advancement in salary? 
22.1 Yes ---22.2 .No ---
23. Is further education a criteria for advancement in position? 








Table 3 FREQUENCY TABLE 
GRADUATE QUESTIONNAIRE 
R E s p 0 N s E 
QUESTION 1 2 3 4 5 BLANK 
1 73-100% 
2 14-19.2% 21-28.8% 16-21.9% 10-13. 7% 12-16.4% 
3 52-71. 2% 17-23.3% 1-1.4% 1-1.4% 2-2.7% 
4 72-98.6% 1-1. 4% 
5 
6 2-2.7% 43-58.9% 20-27.4% 7-9.6% 1-4.4% 
7 73-100% 
8 69-94.5% 4-5.5% 
9 68-93.2% 5-6.8% 
10 35-47.9% 7-9.6% 1-1.4% 1-1.4% 20-27.4% 9-12.3% 
11 66-90.4% 7-9.6% 
12 24-32.9% 6-8.2% 2-2.7% 1-1.4% 31-42.5% 11-15.1% 
13 35-47.9% 27-37% 4-5.5% 2-2.7% 5-6.8% 
14 3-4.1% 33-45.2% 34-46.8% 3-4.1% 
15 10-13. 7% 23-31.5% 20-27.4% 14-19.2% 3-4.1% 3-4.1% 
16 48-65.8% 22-30.1% 2-2.7% 1-1. 4% 
17 56-76.7% 13-17.8% 1-1.4% 3-4.1% 
18 56-76.7% 13-17.8% 1-1.4% 1-1. 4% 2-2.7% 
19 66-90.4% 6-8.2% 1-1.4% 
20 32-43.8% 26-35.6% 8-11% 2-2.7% 5-6.8% 
21 47-64.4% 19-26% 6-8.2% 1-1.4% 
22 53-72.6% 13-17.8% 5-6.8% 1-1.4% 1-1.4% 
23 50-68.5% 17~23.3% 4-5.5% 1-1.4% 1-1.4% 
24 12-16.4% 30-41.1% 18-24.7% 9-12.3% 1-1.4% 3~4.1% 
25 66-90.4% 6-8.2% 1-1. 4% 
26 13-17.8% 30-41.1% 20-27.4% 8-11% 2-2.7% 
27 5-6.8% 20-27.4% 24-32.9% 20~27.4% 3-4.1% 1-1. 4% 
28 10-13.7% 25-34. 2% 20-27.4% 11-15.1% 5-6.8% 2-2.7% 
29 8-11% 27-37% 27-37% 8-11% 3-4.1% 
30 61-83. 6% 9-12.3% 3-4.1% 
31 59-80. 8% 9-12. 3% 2-2.7% 3-4.1% 
32 43-58.9% 18-24.7% 4-5.5% 1-1.4% 7-9.6% 
33 44-60.3% 24-32.9% 3-4.1% 2-2.7% 
34 36-49.3% 24-32.9% 7-9.6% 2-2.7% 4-5.5% 
35 4-5.5% 26-35.6% 28-38.4% 11-15 .1% 2-2.7% 2-2.7% 
36 4-5.5% 19-26% 33-45.2% 12-16.4% 2-2.7% 3-4.1% 
37 4-5.5% 19-26% 16-21.9% 31-42.5% 3-4.1% 
38 4-5.5% 60-82.2% 6-8.2% 3-4.1% 
39 4-5.5% 4~5.5% 11-15.1% 17-23.2% 32-43.8% 5-6.8% 
40 4-5.5% 18-24.7% 29-39:7% 14-19.2% 5-6.8% 3-4.1% 
41 2-2.7% 23-31. 5% 46-63% 2-2.7% 
42 8-11% 29-39.7% 31-42.-5% 5-6.8% 
43 28-38.4% 17-23.3% 8-11% 11-15.1% 6-8.2% 3-4.1% 
44 17-23.3% 2-2.7% 
45 7-9.6% 4-5.5% 20-27.4% 9-12.3% 26-35.6% 7-9.6% 
-46 22-30.1% 3-4.1% 8-11% 8-11% 4-5.5% 
47 14-19.2% 24-32.9% 20-27.4% 19.26% 
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Table 4 FREQUENCY TABLE 
EMPLOYER'S QUESTIONNAIRE 
R E s p 0 N s E 
QUESTION 1 2 3 4 5 BLANK 
1 3-6% 23-42% 6-11% 22-41% 
2 6-11% 44-82% 4-7% 
3 2-4% 18-33% 28-52% 6-11% 
4 3-6% 24-44% 25-46% 2-4% 
5 3-6% 18-33% 28-52% 1-2% 1-2% 3-6% 
6 46-85% 7-13% 1-2% 
7 3-6% 5-9% 2-4% 23-43% 20-37% 
8 44-81% 1-2% 9-17% 
9 
10 5-9% 28-52% 20-37% 1-2% 
11 5-9% 22-41% 24-44% 3-6% 
12 7-13% 27-50% 20-37% 
13 7-13% 25-46% 20-37% 2-4% 
14 11-20% 22-41% 19-35% 2-4% 
15 3-6% 24-44% 25-46% 2-4% 
16 3-6% 17-31% 30-56% 1-2% 3-6% 
17 25-46% 13-24% 2-4% 6-11% 5-9% 3-6% 
18 42-77% 9-17% 3-6% 
19 40-74 14-26% 
20 30-56% · 18-33% 6-11% 
21 
22 17-31% 36-_67% 1-2% 
23 29-54% 20-37% 5-9% 
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APPENDIX H 
PEARSON PRODUCT MOMENT COEFFICIENT 
OF CORRELATION "r." 
The Pearson Product Moment Coefficient of Correlation "r" 
is used for determining relatiqnships between two sets of data. 
Correlation is a measure of the relationship between two factors 
or two variables. As coefficients of correlation are established 
statistically, they may be interpreted in terms of the direction 
of relationship, strength of relationship, and percentage of 
commonality. 
The formula for computing the Pearson "r" is: 
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The responses to the question, how well do you feel the 
Morehead State University Associate Degree Nursing Program 






Not too well-prepared 
Very poorly prepared 








































"r" = +.999 - Indicates a very high correlation; a very dependable 
relationship. 
Percentage of Commonality= r 2 = (.999) 2 99.8% commonality. 
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The response to the question, how well do you feel Morehead 
State University Associate Degree Nursing Program prepared its 
graduates to identify and meet the health needs of patients are 
as follows: 
Responses % Graduate ( x, ) % Employer (X2) 
Exceptionally Well-prepared 0.03 0.09 
Well prepared 0.32 0.52 
Adequately prepared 0.62 0.37 
Not too well-prepared 0.03 0.00 
Very poorly prepared 0.00 o.oo 
No response 0.00 0.02 
Graduate x, Emeloyer x2 x 1 2 x2 2 x, X2 
0.03 0.09 0.0090 0.0081 0.0027 
0. 32 0.52 0.1024 0.2704 0 .166 4 
0.62 0.37 0.3844 0.1369 0.2294 
0.03 o.oo 0.0090 0.0000 0.0000 o.oo 0.00 0.0000 0.0000 0.0000 
0.00 0.02 0.0000 0.0040 0.0000 
N=6 
"r" = +.960 = Very high correlation; very dependable relationship. 
Percentage of Commonality= (0.969) 2 = 92.2% Commonality. 
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The responses to the question, how well do you feel Morehead 
State University Associate Degree Nursing Program prepared its 
graduates to communicate the identified health needs in the form 
of a written care plan for patients are as follows: 
Responses % Graduate (X1) 0,· 0 Employer (X2) 
Exceptionally well-prepared 0.11 0.09 
Well prepared 0.40 0.41 
Adequately prepared 0.42 0.44 
Not too well-prepared · 0. 0 7 o.oo 
Very poorly prepared 0.00 0.00 
Not applicable or not 
response o.oo 0.06 
Graduate x, Em_ployer Xz x1 2 Xz2 x, Xz 
0.11 0.09 0.0121 0.0081 0.0099 
0.40 0.41 0.1600 0.1681 ·0.1640 
0.42 0.44 0.1764 0 .19 36 0.1848 
0.07 0.00 0.0049 0.0000 0.0000 
o.oo 0,00 0.0000 0.0000 0.0000 
0.00 0.06 0.0000 0. 00 36 0.0000 
"r" = +.977 = Very high correlation; very dependable relationship. 
Percentage of Commonality - (0.977) 2 = 95.5% Commonality. 
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